
Bamangka Kaban 
“People’s Paper”

Newsletter of the Jabalbina Yalanji Aboriginal Corporation                                August 2019

Excellent!
Jabalbina and the Queensland Parks & Wildlife Service 
have won a Department of Environment & Science 
Annual Excellence Award for their joint approach to 
management on the Daintree Management Plan. 

The Plan was the winner in the category of ‘Be a Responsive 
Government’ in recognition of a joint approach to developing 
a management instrument in collaboration between the 
traditional owners of the Daintree and the QPWS. 

As a result of their work the plan, which paves the way for 
recognising TO management rights and interests over their Bubu, 
will be used by other groups across the state as a ‘best practice’ 
management tool by other groups developing their own plans.

National Parks Planning Officer Dan Keynes said he wanted 
to thank the Traditional Owners their ongoing patience and 
support for the planning process and sharing their knowledge.

He said the Award was dedicated to every member of 
the Eastern Kuku Yalanji Bama who have contributed to 
Jabalbina’s planning processes.

The spectacularly significant Blue Pool, or Blue Hole, is just one step 
away from being solely managed by Jabalbina, Future Acts Officer Allira 
Alvoen says.

She said Jabalbina and the Douglas 
Shire Council have been working 
towards a Management Plan which 
will protect and maintain the 
cultural and environmental aspects 
of the Kuku Yalanji sacred site.

“The management plan will see 
Jabalbina become sole trustee of 
the site and close the reserve to 
Traditional Owner access only,” she 
said. “Our aim is to manage and 
revitalise the reserve back to its 
natural state.

“It’s a huge achievement for Yalanji 
Bama, in particular, the Jalunji 

Jalbu-jalbu, who have used and 
maintained the area for thousands 
of years.

“Educating waybal of the 
significance of the site has been and 
will continue to be part of that.”

In August, community 
consultations took place to give 
the wider community to voice their 
opinions and concerns. 

“It was especially great to see 
the numbers of Yalanji bama who 
attended the consultations,” Ms 
Alvoen said.

“It showed unity and strength and 

gave support to the Jalunji women 
that gave a powerful presentation.”

The management plan is currently 
being finalised and will be taken 
back to the jalunji women for one 
last review. 

“Once Bama have approved 
the final draft, steps to sole 
management will begin,” she said.

“We would like to thank the jalunji 
women and the Douglas Shire 
Council for their continued support 
in this process.”
For more information contact the 
Jabalbina offices in Mossman.

Blue Pool’s future secure
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I feel I have the best job in 
the world, new Jabalbina 
CEO Kupa Teao writes…

It’s been amazing, interesting and 
unique, but most of all it’s been an 
absolute pleasure.

I work with some incredible 
people and everyone has been very 
supportive and patient.

I’ve got a wonderful team on board 
and I’m enjoying our successes, of 
which there are many, and I think the 
key to that success is that over 90% of 
our staff are Bama. 

Having Bama working on country 
and doing our work on behalf of 
Jabalbina, as a Bama organisation, is 
unique.

Each of our staff bring specific skill 
sets to the organisation which allows 
Jabalbina to move forward with a wide 
range of projects, all heading in the 
right direction.

With the complexity of land 
management in this part of the world 
I feel we have a unique opportunity 
to build bridges, relationships 
and partnerships with the many 
organisations, government and non-
government agencies and community 
groups we work with – there are so 
many layers.

Our previous CEO, Jim Turnour, left 
Jabalbina in a really good position and 
that has made many things very easy 
for me to come in and take up.

We are definitely on track.
One of my main aims is to make sure 

TOs and Elders are well-involved in 
our decision-making processes and are 
fully aware of what’s happening.

We have a few projects due to be 
completed in the not too distant 
future, so moving forward for 
Jabalbina from my perspective is 
about promoting some of our core 
particulars.

To me that means promoting Bama 
country, promoting jobs for Bama and 
promoting Bama cultural heritage.

From there, it’s about securing more 
funding and grants to allow our work 
to continue – business as usual!

Kupa Teao
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It’s been a busy year for us here at Jabalbina, not much different from most 
other years when you think about it, chair Desmond Tayley writes…

We have had a relatively smooth 
transition between our CEOs and 
on behalf of Jabalbina, Yalanji, Kuku 
Nyungkul and Jalanji mob, I’d just 
like to thank Jim Turnour again for 
all the hard work he put in while he 
was here. 

We have some photographs of his 
well-attended going away BBQ in 
this issue of Bamanka Kaban.

There’s no doubt while he was here 
he met a lot of our people, worked 
with our elders and did what he was 
asked to do in the course of his job 
and I think he earned the respect of 
a lot of people. 

We also took the opportunity that 
day to welcome Kupa on board and 
to date he has been really good, 

I’ve been hearing good reports plus 
he’s been staying in contact with 
myself and keeping me up to date 
on what’s been happening as he has 
familiarised himself with the many 
and varied projects and programs 
we have up and running. 

We’re looking forward to seeing 
where he can continue to pick up 
where Jim has left off, grab that with 
two hands and run with it. 

In time we’ll know where we are 
heading but in the meantime we’ll 
make sure we continue to progress 
a lot of the things we have in place 
and are up and running.

We’ve done a lot of the TONC 
work now and a lot of the 
rehabilitation up at Collingwood, 

which you can also read about in 
this newsletter.

I just want to thank everyone 
involved for their commitment and 
hard work, we’re doing some great 
things and we can only get bigger 
and better from here.

Desmond Tayley

Staff Meeting: 2 July 2019
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The sixth Traditional Owner Negotiation Committee (TONC) meeting was held this month, 
the highlight of which for members was further progress towards an Indigenous Management 
Agreement (IMA) and Indigenous Land Use Agreement (ILUA), Native Title Tenure Resolution 
Manager Conrad Yeatman says.

“Extensive communication 
and engagement with TONC 
members, traditional owners and 
key stakeholders leading up to 
the three-day meeting was an 
important part of its success,” 
Conrad said. “For the first time we 
also invited our rangers to come 
along and have their say.

“Technical, legal and 
anthropological advice during the 
meeting provided a framework for 
a series of projects that will enable 
the basis for planning towards an 
ILUA and IMA signing.”

He said recently-elected TONC 
members were updated and 
informed about their progress with 
the Cape York Peninsula Land 
(CYPAL) project.

“All our members confirmed 
they were committed to 
establishing culturally appropriate 
park management principles 
and practices, and increasing 
employment and opportunities for 
Traditional Owners,” he said.

“TONC is focused on seeing a 
hands-on approach to management 
by Traditional Owners of our 
four National Parks areas, in 
collaboration with the Cape 
York Tenure Resolution Program 
(CYTRP) and Queensland Parks and 
Wildlife Service(QPWS).

“We will transition, over time, to 
sole management by Bama.”

He said another exciting 
development was their resolve to 
engage with the tourism industry.

“We want to look at the creation of 
a tourism reference group involving 
bama, bama operators and 
elders, Jabalbina representatives, 
commercial operators and local 
government,” Conrad said.

“We have also resolved to develop 
an options paper for tourism and 
to develop a tourism strategy to 
inform CYPAL negotiations.”

The meeting included a field trip 
to sites of importance between the 
Daintree River and Cowie Beach.

Management agreement 
deal several steps closer
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Cultural Heritage Officer 
Sheryl Burchill said they had 
facilitated a number of community 
consultations and workshops 
between Traditional Owners and 
DSC Arts & Cultural Officer Tim 
Ellis.

“We’ve been looking at potential 
site locations as well as ensuring 
what we produce will be culturally 
appropriate,” Sheryl said.

“There are three different types 
of signs overall, which will signify 
destinations and welcome to 
country, places such as our different 
beaches, and signage to places or 
areas of cultural significance, such 
as Julaymba (Daintree).”

She said earlier this year two 
community meetings were also held 

in Wujal Wujal and Mossman.
“Consultations have been held 

with TOs, DSC and Jabalbina to 
provide information about the 
project and to talk about potential 
sites of interest,” she said.

“The outcome of those initial 
community meetings was the 
establishment of a sub-committee 
to progress those discussions, the 
results of which were presented to 
DSC in June.

“They were enthusiastic in their 
support.”

Sheryl said costing for rolling 
out the first stage of the signage 
– ‘Welcome to Country’, ‘Town 
Entry’ and ‘Council Place’ signs for 
EKY – included sign purchase and 
installation.  

“DSC will order the 
signs and start the 
roll-out in the next few 
months,” she said. 

“We are currently 
working with Transport 
& Main Roads and DSC 
are working with some 

Indigenous artists on ‘Welcome to 
Country’ and’ Town Entry’ signs in 
addition to these.”

She said additional consultations 
over coming months would look 
at signage for the Buru areas, Port 
Douglas and Mowbray areas, to 
include Interp Signs (Track Marker 
Signs) with stories behind culturally 
significant areas.

Jabalbina has been working with Douglas Shire Council (DSC) to establish a series of signs for 
tourists aimed at promoting our strong Indigenous cultural heritage across the Eastern Kuku 
Yalanji (EKY) region.

Douglas Shire signs 
project on track(s)
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Wujal Wujal steps up for junior rangers’ camp
Wujal Wujal service providers 
and community enjoyed the 
company of nearly 50 junior 
rangers and southern visitors 
during last July’s school 
holidays.

The numbers were made by up to 20 local 
juniors, who camped on site, and were joined by 
30 or more ‘Red Earth’ year 9 students during 
the day at the Wujal Wujal oval.

‘Red Earth’ is a company which specialises in 
bringing city-based students on ‘immersion’ 
visits to remote Aboriginal communities.

Ranger Coordinator (Personnel) Dawn Harrigan 
said every night they fed up to 150 people over 
the three day camp.

“All the Wujal Wujal service providers pitched 
in, especially the Justice Group,” Dawn said.

“We also had Elders taking us out to 
country, and the things we did were cultural 
gatherings which were based around 
the seasons which meant we had pippi 
shells, mangrove mussels, fishing and yam 
collecting.

“We did so much.”
She said all three ranger crews contributed to 

the success of the camp.

All three ranger bases – Shipton 
Flats, Ayton & Mossman – enjoyed 
NAIDOC Days this year in Wujal 
Wujal and Mossman, as well as 
planning to support Rossville and 
Bloomfield River next month.

Ranger Coordinator (Personnel) Dawn 
Harrigan said there were lots of visitors, 
including Environment Minister 
Leanne Enoch, to Wujal Wujal that day 
with the opening of the new ‘Charlie’s 
Tourism Centre’ at the old butcher shop 
also on the agenda that day.

“We had all the crews up here,” she 
said.

“We led the parade, which was nice, 
and helped out where we could.”

She said Gungarde’s NAIDOC Day in 
Cooktown and Mossman’s NAIDOC 
Day were also great successes.
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Wujal Wujal steps up for junior rangers’ camp

All three ranger bases – Shipton 
Flats, Ayton & Mossman – enjoyed 
NAIDOC Days this year in Wujal 
Wujal and Mossman, as well as 
planning to support Rossville and 
Bloomfield River next month.

Ranger Coordinator (Personnel) Dawn 
Harrigan said there were lots of visitors, 
including Environment Minister 
Leanne Enoch, to Wujal Wujal that day 
with the opening of the new ‘Charlie’s 
Tourism Centre’ at the old butcher shop 
also on the agenda that day.

“We had all the crews up here,” she 
said.

“We led the parade, which was nice, 
and helped out where we could.”

She said Gungarde’s NAIDOC Day in 
Cooktown and Mossman’s NAIDOC 
Day were also great successes.

What else have our Rangers have been up to?!
•	 Junior Rangers;
•	 NAIDOC – Mossman, Wujal Wujal, 

Gungarde; 
•	 4 x work experience Students;
•	 Mt Amos/Black Mountain Burns;
•	 Mangrove watch- monitoring mangroves, 

tidal, flood impacts different habitats and 
ecosystems;

•	 Brad and Anthea on Compliance and Sea 
Patrols; 

•	 Assisting with TO’s for TONC, clan based 
meetings, cultural heritage and signage;

•	 Filming Elders on country.
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Jabalbina Rangers are expecting a very busy fire season this year due to the nature 
of a prolonged wet season National Parks Planning Officer Dan Keynes says. 

Rangers from Shipton’s Flat and 
Ayton managed several fires in 
pink and yellow zones around the 
Trevethan and Black Mountain 
areas, and also within Ngalba Bulal 
National Park, in July as part of a 
Joint Management activity with 
Queensland Parks and Wildlife 
Service (QPWS).

Mr Keynes said the early jump 
on burning meant Bubu recovered 
quickly from the low intensity fires 
and was ready for the busy season 
to come.

“In most cases Rangers could 
walk over the flames, as they were 
conducted in a controlled manner, 
burning back into the wind,” he 
said. 

“The primary objective of the 
burns was to decrease the chance 
of late season wildfires burning 

widespread areas across the 
landscape by reducing the amount 
of grasses and ground fuel available 
later in the year. 

“Each night after the burns heavy 
dew set in and this moisture alone 
was enough to extinguish the 
flames and begin the rejuvenation 
process of the land, where grasses 
will soon return and seeds will 
germinate. 

“The burns also prevent rainforest 
species from establishing beyond 
the riparian zone (rivers and creeks) 
and allow greater diversity of open 
woodlands transitioning into these 
areas.”

He said from the start Jabalbina 
Rangers and QPWS staff were 
supported by Traditional Owners 
with a Welcome to Country 
Ceremony and several Elders 

providing advice 
over the course of the 
burns. 

“It was a great 
perspective to 

have, and gave the Rangers good 
insight into how Bubu used to be 
managed,” Mr Keynes said.

“Jabalbina Rangers acted in a very 
professional manner throughout 
the course of the fires, decked 
out in full Personal Protective 
Equipment (PPE), using high level 
of radio communications and 
liaising with visitors to Trevethan 
Falls area, explaining they were the 
Traditional Owners for the Area 
managing their traditional lands, 
which was very well received by 
the tourists.

“I want to thank QPWS Joint 
Management team for their ongoing 
support.

“I think the Rangers agree their 
PPE is comfortable to wear and 
makes communication in the bush 
easier.

“The use of the QPWS fire 
units also offered the Rangers an 
opportunity to implement their 
knowledge gained from level 1 and 2 
Fire Training.”

Big wet sparks early 
prep for fire season
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The development of a Cultural Heritage Management Plan - led by Jabalbina - to 
rehabilitate the old Collingwood Tin Mine Site has been making steady progress 
Cultural Heritage Project Coordinator Shannon Burke and Cultural Heritage Officer 
Sheryl Burchill say.

The Plan will outline how the 
Department of Natural Resources 
Mines and Energy (DNRME), 
Jabalbina and Nyungkulwarra 
Traditional Owners will work 
together to protect Aboriginal 
Cultural Heritage during the 
rehabilitation works.

“An initial Cultural Heritage 
Assessment was undertaken in June 
as part of the development of the 
plan,” Shannon said.

“Young Traditional Owners Kallum 
Clarke and Shane Ross worked 
with Converge Archaeologist Karen 

Townrow to identify, record and 
map Aboriginal Cultural Heritage 
sites throughout the mine area.

“Elder Marilyn Wallace also 
assisted the team and before 
the assessment we conducted 
interviews with Nyungkulwarra 
Traditional Owners in Mossman 
and on-site at the Shipton’s Flat 
Ranger Base.

“We were escorted to several 
Cultural Heritage Sites within 
the Collingwood Tin Mine 
Rehabilitation Area.”

Shannon said several Traditional 

Owners were interviewed including 
Betty Gibson; Harold Tayley 
(Mooks); William (Will) Smith; 
Marilyn Wallace, Warren Kulka; 
and, Jeremiah (Jerry) Ross-Kelly.

“The survey results were discussed 
in August with Nyungkulwarra 
Traditional Owners and the 
Nyungkulwarra Clan Governance 
Committee will meet with DNRME 
to discuss and finalise the Cultural 
Heritage Management Plan in the 
coming months,” she said.

Pics thanks to by Karen Townrow & Sheryl Burchill

If you would like more information about the Collingwood Tin Mine Cultural Heritage Management 
Plan project please contact the Jabalbina Office at 40983552 or email contracts@jabalbina.com.au.

Above right: Warren Kulka, Jeremiah 
(Jerry) Ross-Kelly and Marilyn Wallace; 

Below left: Will Smith and Harold 
Tayley; Below right: Betty Gibson

Collingwood plan making progress
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Jabalbina’s many friends, family, colleagues and partners wished Jim 
Turnour the very best at a farewell gathering for our former-CEO held 

at the Jabalbina offices, in Mossman in June this year.



Bamangka Kaban was written and edited by Christine Howes for Jabalbina Yalanji Aboriginal Corporation ©2019

Four very lucky Mossman State High School Year 10 students enjoyed an action-packed week doing 
work experience with Jabalbina in June this year.

It was the week with everything, 
from Jim Turnour’s send-off (and 
Kupa’s welcome!) to spraying weeds 
on country.

After a short induction, which 
included health and safety pointers 
and a work plan for the week, they 
were busy from then on.

At Jim’s farewell they were 
essential to helping put up the tents, 
layout tables and chairs, serving 
food to the elders and then packing 
it all up again.

The next day they helped rangers 
with some weed spraying – in full 
safety gear, of course – and despite 
a close encounter with a green tree 
snake they had a fun-filled day and 

came back to the 
office happy.

The next day 
Anthea drove 
them up to Ayton 
to show them the 
ranger base and 
teach them some 
of the cultural 
stories from 
Wujal Wujal.

They helped 
with a patrol of 
Weary Beach 
where Anthea spoke about some of 
the very important biosecurity work 
the rangers do.

Jabalbina enjoyed every minute of 

their 
stay and hopes to 
see more students sign up for the 
opportunity next year.

Work experience a great 
experience for ‘lucky’ 
Mossman students


